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Ethical Leadership and its Relationship with

Organizational Loyalty among the Employees of
General Administration of Education in Tabuk
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Abstract

Title of the Study: Ethical Leadership and its Relationship with Organizational Loyalty among the Employees of the General
Administration of Education in Tabuk.

Researcher: Halah Khiran Al-Sager.

Supervisor: Dhaif-Allah Hamroon

University: Tabuk University, Department of Educational Administration and Planning.

Year: 1439-2017.

The aim of the study was to explore the actual status of ethical leadership in the General Administration of Education in
Tabuk, the level of achieving the organizational loyalty from the employees' point of view, to explore if there is correlative
relationship between the actual status of the dimensions of ethical leadership and the level of achieving the organizational
loyalty and to explore if there were statistically differences between responses of the study sample's members about the actual
status of ethical leadership and the level of achieving the organizational loyalty according to the following variables: ( job title

and years of experience).

In order to achieve the aims of the study, the researcher used the descriptive correlative method, and the questionnaire as
a tool for data collection. The questionnaire was applied to (180) employees who were selected by randomly method. To
answer the questions of the study, the data were statistically analyzed using (SPSS), Pearson Correlation Coefficient,

Cronbach's alpha reliability coefficient, one-way analysis of variance (ANOVA) and (T) test.
The study reached several conclusions, including:

The actual status of the ethical leadership in the General Administration of Education in Tabuk were high level, the
general average was (2.60), all dimensions of ethical leadership were high and all dimensions of achieving the organizational

loyalty were high.

There is a correlation relationship between the actual status of ethical leadership dimensions and the level of achieving

the organizational loyalty among the Employees of the General Administration of Education in Tabuk.

There were statistically significant differences among the responses of the study sample's members due to the Job title
variable for (Administrative) in ethical administrative behaviors domain and there were statistically significant differences
among the responses of the study sample's members due to the job title variable for (Administrative) in the emotional loyalty

domain, contentious loyalty domain and all domains together.
The study reached several recommendations including:

Reinforcement the ethical leadership among the administration managers in the General Administration of Education
through:

Review the selection criteria of administration leaders and making the ethical dimension a central focus.

Modifying the criteria of evaluating educational leaders and adding the ethical dimension to be a central focus in the

evaluation process.
Reinforcement the organizational loyalty among the employees of the General Administration of Education through:
Increase their involvement in decision-making and provide incentives to strengthen their loyalty.

Update the values of the organization to create a new organizational culture that enhances the organizational loyalty

among the employees.
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