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Abstract

The study title: The Reality of Administrative Transparency in the General Administration of
education in Tabuk.
Researcher name: Shaikah Fadl Mohammed Al-Shehri.
The University :in Tabuk University. Department of Management and Educational Planning.
Supervised by: Dr. Mohammed AbdolWahab Rakha.
Year: 1439- 2017

This study aimed to reveal the degree of applying the administrative transparency in the

General administration of education in Tabuk from the point of view of its employees based on
the following fields: (laws, regulations, provisions, the administrative communication, the work
procedures, the evaluation performance, accountability and participation in the decision-making
process), also aimed to identify the obstacles of applying the administrative transparency in the
General Administration of education in Tabuk. In addition, there were statistically significant
differences between the averages of the responses among the sample members on the reality of
administrative transparency in the general administration of education in Tabuk and the
constraints of their application due to the variables of (gender - job title - number of years of
experience) and in order to achieve the objectives of the study: we used a descriptive approach
with its survey tool, as well as the questionnaire which was used for data collection. The study
sample consisted of 520 individuals with a percentage of 38% among the society of the study
which consisted of (1375) member of males and females supervisors and administrators in the
general administration of education in the area of Tabuk whom were chosen in a random
manner. In order to achieve the objectives of the study. The study had concluded several results,
such as:

The overall average of the application of the administrative transparency in the General
Administration of education in Tabuk was low: the mathematical average was (2,56), Whereby
the fields of applying the administrative transparency came between medium and low, and
ranked as following (the field of regulations and systems in the first place, followed by the field
of work procedures in second place, then the field of performance evaluation in the third place,
followed by the field of accountability in the fourth place, the area of participation in decision-
making, and solving the field of administrative communication in the last place) while the
obstacles to the implementation of administrative transparency in the General Administration of
education in Tabuk was high - in general — with average of (3.69). The study also found out
that there was no statistically significant differences between the average responses of the
members of the study sample towards the reality of the administrative transparency in the
General Administration of education in Tabuk, that can be related to the variables of (gender -
job title) in all fields, and for the tool as a whole, While there are statistically significant
differences in the responses of the sample members on the reality of applying administrative
transparency in the general administration of education in Tabuk to all the sub-fields
(regulations, administrative communication, work procedures, performance evaluation,
accountability and participation in decision making) according to the variable of (Years of
experience), and in favor of those with experience (less than 5 years).
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