
SDG 10: Reduced Inequalities 
 

Page 1 of 16 
 

  



SDG 10: Reduced Inequalities 
 

Page 2 of 16 
 

 

The University of Tabuk demonstrates its 

commitment to Sustainable Development 

Goal 10: Reduced Inequalities, by ensuring 

equal opportunities and fostering an 

inclusive environment for all members of its 

community. Particular emphasis is placed on 

supporting individuals with disabilities 

through the provision of accessible facilities, 

tailored services, and advanced technologies 

that facilitate their active participation. By 

embedding inclusivity across academic, 

social, and professional spheres, the 

University seeks to reduce disparities and 

promote full integration within campus life. 

10.1 Research on reduced inequalities 

The University of Tabuk demonstrates a 

strong commitment to Sustainable 

Development Goal 10: Reduced Inequalities 

by advancing research that addresses 

disparities in education and provides 

support for vulnerable groups. The 

University’s scholarly contributions 

emphasize inclusion, equity, and 

accessibility, as reflected in a number of 

notable publications: 

● Qasem, A., Badru, B. O., Ghaleb, B. 

A., Aljuhmani, H. Y., & Khan, S. U. 

(2024). Corporate social 

responsibility disclosure in Saudi 

companies: Analysing the impact of 

board independence in family and 

non-family companies. Humanities 

and Social Sciences Communications, 

11(1), 1–14. 

 

● Elmonshid, L. B. E., & Sayed, O. A. 

(2024). The relationship between 

entrepreneurship and sustainable 

development in Saudi Arabia: A 

comprehensive perspective. 

Economies, 12(8), 198. 

 

● Al Atawi, R., Abu Zahra, S., Alnusiri, 

A., Nassar, Y., Khayat, D., & Alharbi, 

A. (2024). Empowering little learners: 

Revolutionizing distance learning 

(DL) for Tabuk Region kindergarten 

students with disabilities. Early 

Years. Advance online publication. 

These studies highlight the University’s 

proactive role in reducing inequalities by 

promoting inclusive education, supporting 

individuals with disabilities, and fostering 

equitable opportunities for all. 

10.6 Measures against discrimination 

10.6.1 Non-discriminatory admissions 

policy 

The University of Tabuk is committed to 

promoting equitable access to higher 

education and fostering an inclusive 

academic environment. As outlined in detail 

on page 20 Non-discriminatory admissions 

policy, the University implements a 

comprehensive non-discriminatory 

admissions policy that ensures all applicants, 

regardless of gender, disability, socio-

https://drive.google.com/file/d/1-F71wBPyVlkRiieneVpxK6wL1vTmPm7K/view?usp=drive_link
https://drive.google.com/file/d/1-F71wBPyVlkRiieneVpxK6wL1vTmPm7K/view?usp=drive_link
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economic status, nationality, or cultural 

background, are provided with equal 

opportunities to pursue their studies. This 

policy reflects the University’s dedication to 

diversity, inclusion, and the advancement of 

Sustainable Development Goal 10: Reduced 

Inequalities. 

10.6.2 Access to university track 

underrepresented groups applications 

The University of Tabuk is committed to 

promoting diversity, equity, and inclusion in 

all aspects of higher education. As part of 

this commitment, the University 

systematically measures and tracks 

applications and admissions of 

underrepresented and potentially 

underrepresented groups, ensuring that all 

qualified individuals have equitable access 

to its programs. 

The groups monitored include: 

Ethnic Minorities: The University collects 

data on the ethnic background of applicants 

and enrolled students. This enables the 

University to identify trends, gaps, and areas 

requiring targeted support to improve 

representation. 

Students from Low-Income Backgrounds: 

Socioeconomic information, including 

financial aid applications and other relevant 

indicators, is used to identify students who 

may face economic barriers to higher 

education. Support programs, scholarships, 

and financial counseling are offered to 

enhance their academic participation and 

success. 

Non-Traditional Students and Women: The 

University reviews applications and 

enrollment data to ensure balanced 

representation among students who may be 

entering higher education later in life, 

returning after a career break, or belong to 

gender groups that have historically been 

underrepresented in specific programs. 

Students with Disabilities: Information is 

collected through the admissions process 

and support services. The University 

provides reasonable accommodation, 

accessible facilities, and tailored academic 

support to ensure that students with 

disabilities can fully participate in campus 

life. 

By monitoring these groups, the University 

can develop targeted interventions, create 

inclusive learning environments, and 

enhance academic success and campus 

engagement for all students. Findings and 

relevant data are systematically 

documented in the University of Tabuk 

Annual Reports   (see page 129 to 148), 

providing transparency and accountability in 

the University’s efforts to reduce 

inequalities. 

10.6.3 Access to university 

underrepresented groups recruit 

The University of Tabuk implements planned 

actions to recruit students, staff, and faculty 

from underrepresented and potentially 

https://drive.google.com/file/d/1Kt_6aA8sVk0Mr7baYGv35hAez0okCqxg/view?usp=drive_link
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underrepresented groups, reflecting its 

commitment to diversity, equity, and 

inclusion across all levels of the University. 

1. Student Recruitment and Support 

Scholarships: The University offers 

scholarships accessible to students of all 

nationalities, including those from low-

income countries, for both undergraduate 

and postgraduate studies. Scholarships are 

divided into: 

 

● Domestic Scholarships: For students 

residing within Saudi Arabia with 

legal residency. 

 

● International Scholarships: For 

students coming from outside the 

Kingdom. 

 

The International Students Unit under the 

Deanship of Student Affairs supervises 

scholarship students, providing 

comprehensive academic and administrative 

support, including assistance with 

admissions and registration, orientation, 

academic guidance, psychological support, 

developmental workshops, financial support 

through the Student Fund, and liaison with 

embassies and government agencies. 

 

Accommodation and Welfare: Scholarship 

students receive fully managed housing, free 

healthcare through the University Medical 

Center, and free meals throughout their stay  

https://www.ut.edu.sa/campus-
life/campus-housing  

Financial Support Programs: 

● The University provides a rewards 

system, offering monthly stipends to 

regular students and scholarship 

recipients (e.g., SAR 1,000 for 

scientific colleges and SAR 850 for 

arts colleges). 

https://www.ut.edu.sa/admissions-

aid/financial-aid  

● The Student Fund offers financial aid, 

interest-free loans, part-time on-

campus employment, and access to 

study materials and services at 

affordable costs. 

https://www.ut.edu.sa/campus-

life/student-services-and-support  

https://www.ut.edu.sa/admissions-

aid/financial-aid  

https://www.ut.edu.sa/campus-life/campus-housing
https://www.ut.edu.sa/campus-life/campus-housing
https://www.ut.edu.sa/admissions-aid/financial-aid
https://www.ut.edu.sa/admissions-aid/financial-aid
https://www.ut.edu.sa/campus-life/student-services-and-support
https://www.ut.edu.sa/campus-life/student-services-and-support
https://www.ut.edu.sa/admissions-aid/financial-aid
https://www.ut.edu.sa/admissions-aid/financial-aid
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https://x.com/dsa_ut/status/19585994460

67126470?s=46  

● Student Work Program: Students 

can work up to 50 hours per month 

at SAR 10 per hour to support their 

education financially 

https://www.ut.edu.sa/admissions-

aid/financial-aid  

Reserved Seats for Students with 

Disabilities: The University allocates specific 

seats for students with disabilities to ensure 

equitable access to higher education. 

https://www.ut.edu.sa/campus-

life/disability-support-services  

https://x.com/ut_dar/status/181023064291

2772573?s=46  

 

2. Faculty and Staff Recruitment 

● The University actively recruits 

faculty and staff from across the 

world, including from developing 

countries and nations with low-

income economies. This ensures a 

diverse academic environment and 

facilitates the sharing of 

international expertise. Data on 

faculty nationalities demonstrates 

the University’s commitment to 

global representation and inclusion. 

"The following chart illustrates the 

nationalities of the faculty members working 

at the University, including those from 

developing countries 

https://x.com/dsa_ut/status/1958599446067126470?s=46
https://x.com/dsa_ut/status/1958599446067126470?s=46
https://www.ut.edu.sa/admissions-aid/financial-aid
https://www.ut.edu.sa/admissions-aid/financial-aid
https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
https://x.com/ut_dar/status/1810230642912772573?s=46
https://x.com/ut_dar/status/1810230642912772573?s=46


SDG 10: Reduced Inequalities 
 

Page 6 of 16 
 

Nationalities of Non-Saudi Faculty Members  

Through these initiatives, the University of 

Tabuk not only enhances access for 

underrepresented groups but also promotes 

an inclusive and supportive academic 

community, contributing directly to 

Sustainable Development Goal 10: Reduced 

Inequalities. 

10.6.4 Anti-discrimination policy 

The University of Tabuk is committed to 

promoting fairness, equality, and non-

discrimination across all academic and work 

environments, in accordance with national 

and international regulations and the 

principles of Islamic culture. All employees 

are ensured equitable treatment, with full 

access to rights, benefits, and opportunities 

regardless of individual abilities or 

circumstances. This commitment 

encompasses financial and professional 

matters such as salaries, allowances, 

promotions, training, and task assignments 

as well as ethical and behavioral treatment, 

safeguarding dignity and equality in all 

workplace interactions. By providing equal 

opportunities for employees in the same 

rank or position, the University fosters 

merit-based performance, enhances work 

quality, and ensures that every staff member 

receives their entitled benefits (see page 

[17] Non-Discrimination and Equality Policy  

at University of Tabuk  

10.6.5 University diversity officer 

The University of Tabuk has established 

dedicated structures to promote diversity, 

equity, inclusion, and human rights across 

the campus. The Legal Affairs Department, 

reporting directly to the University 

President, serves as the central body 

responsible for ensuring fairness and 

equality, safeguarding human rights, 

upholding individual dignity, and fostering a 

culture of integrity, responsibility, and 

teamwork within the University and the 

broader community. 

University of Tabuk Procedural Guide  

Executive Regulations for Human Resources 

in Civil Service  

In addition, the University maintains 

permanent grievance committees to handle 

employee complaints. These committees 

receive, examine, and resolve grievances in 

accordance with established regulations and 

procedures, ensuring that cases are 

addressed promptly, typically within one 

month of submission. 

permanent grievance committees    

The University also provides clear 

mechanisms for reporting corruption or 

misconduct. Information and reporting tools 

are available on the University website 

(https://www.ut.edu.sa/contact-us/report-

corruption), including an online 

communication icon accessible to all 

members of the University community and 

external stakeholders  

(https://www.ut.edu.sa/contact-

https://drive.google.com/file/d/1CdlF-EiNxx_gP_gLFYD7EgOpxliV2jFJ/view?usp=drive_link
https://drive.google.com/file/d/1-F71wBPyVlkRiieneVpxK6wL1vTmPm7K/view?usp=drive_link
https://drive.google.com/file/d/1-F71wBPyVlkRiieneVpxK6wL1vTmPm7K/view?usp=drive_link
https://drive.google.com/file/d/1SrA4viqXmHHOFj6QZDw_YlySAudDh-Iy/view?usp=drive_link
https://drive.google.com/file/d/1Q_Tkkf5S48iusU6H76Qf4IV5CvxnKfcq/view?usp=drive_link
https://drive.google.com/file/d/1Q_Tkkf5S48iusU6H76Qf4IV5CvxnKfcq/view?usp=drive_link
https://drive.google.com/file/d/1QrEx3EXDvZs3hTsIJzqByicsIVVdXD5n/view?usp=drive_link
https://www.ut.edu.sa/contact-us/report-corruption
https://www.ut.edu.sa/contact-us/report-corruption
https://www.ut.edu.sa/contact-us/contact-university
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us/contact-university) , as well as the 

Tawasul system on the SEHA platform, 

enabling confidential and effective 

reporting. 

 

 

 

On the University of Tabuk website, there is 

a dedicated “Contact Us” section that 

provides multiple ways for individuals to 

communicate with the university and report 

concerns: 

1. Contact the University – A page 

where students, staff, and the public 

can reach out to the university for 

general inquiries: 

https://www.ut.edu.sa/contact-

us/contact-university 

2. Report Corruption – A dedicated 

page for reporting any cases of 

corruption or unethical behavior 

within the university: 

https://www.ut.edu.sa/contact-

us/report-corruption 

3. Unified Contact Center – A page 

providing the university’s centralized 

contact point for inquiries and 

support, ensuring a streamlined 

communication process: 

https://www.ut.edu.sa/contact-

us/call-center 

These pages are part of the university’s 

commitment to transparency, 

accountability, and accessible 

communication with all stakeholders. 

10.6.6 Support for underrepresented 

groups 

Support for Underrepresented Student 

Groups: 

https://www.ut.edu.sa/contact-us/contact-university
https://www.ut.edu.sa/contact-us/contact-university
https://www.ut.edu.sa/contact-us/contact-university
https://www.ut.edu.sa/contact-us/report-corruption
https://www.ut.edu.sa/contact-us/report-corruption
https://www.ut.edu.sa/contact-us/call-center
https://www.ut.edu.sa/contact-us/call-center
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The University of Tabuk provides structured 

support programs to assist students from 

underrepresented groups, ensuring their 

academic success, well-being, and full 

participation in campus life. The Student 

Guidance and Rights Unit, affiliated with the 

Deanship of Student Affairs, is a specialized 

academic body responsible for delivering 

psychological and educational counseling as 

well as behavioral support. 

This unit monitors students referred by their 

faculty mentors for issues such as academic 

difficulties, behavioral challenges, risk of 

dropout, or other obstacles affecting their 

studies. Each case is carefully reviewed to 

identify underlying causes, and tailored 

interventions are implemented to resolve 

the issues. 

The unit also provides social work support to 

help address students’ social and academic 

challenges, ensuring that their rights are 

protected and upheld in accordance with the 

official Student Rights Regulations adopted 

by Saudi universities. Through mentoring, 

counseling, and peer support, the University 

fosters an inclusive environment where all 

students, particularly those from 

underrepresented groups, can thrive 

academically and personally. 

https://x.com/dsa_ut/status/18252634325

82693233?s=48 

https://x.com/dsa_ut/status/17516030026

18613885?s=48 

https://x.com/dsa_ut/status/18362788161

02064310?s=48 

 

Faculty Support and Development 

Programs 

The University of Tabuk offers structured 

programs to support both newly appointed 

and existing faculty members, under the 

guidance and supervision of the University 

President. 

1. Induction Program for New Faculty: 

 Newly appointed faculty participate in a 

comprehensive induction program designed 

to facilitate their integration into the 

academic community. The program 

includes: 

https://x.com/dsa_ut/status/1825263432582693233?s=48
https://x.com/dsa_ut/status/1825263432582693233?s=48
https://x.com/dsa_ut/status/1751603002618613885?s=48
https://x.com/dsa_ut/status/1751603002618613885?s=48
https://x.com/dsa_ut/status/1836278816102064310?s=48
https://x.com/dsa_ut/status/1836278816102064310?s=48
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● Orientation on faculty rights and 

responsibilities, ethical standards, 

and university policies. 

 

● Training workshops to enhance 

teaching, research, and 

administrative skills. 

 

● Guidance on using campus 

resources, including research 

facilities, student support services, 

and IT systems. 

 

● Mentoring and peer support, 

pairing new faculty with 

experienced colleagues. 

 

● Ongoing follow-up to address 

challenges and provide additional 

support as needed. 

https://x.com/u_tabuk/status/1834971342

124327048?s=48  

 

2. Continuous Development Program for All 

Faculty: 

 For all faculty members, the University 

provides ongoing professional development 

opportunities to maintain and enhance 

academic excellence. This includes: 

● Advanced training sessions and 

seminars in pedagogy, research 

methods, and leadership. 

 

● Opportunities for collaborative 

projects and interdisciplinary 

initiatives. 

● Access to workshops on diversity, 

equity, inclusion, and student 

engagement. 

● Support for participation in 

conferences, publications, and other 

scholarly activities. 

These programs ensure that all faculty 

members, whether new or experienced, are 

equipped to contribute effectively to the 

University’s mission while fostering a 

supportive, inclusive, and high-performing 

academic environment. 

https://x.com/u_tabuk/status/1834971342124327048?s=48
https://x.com/u_tabuk/status/1834971342124327048?s=48
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All training and professional development 

programs attended by faculty members are 

systematically documented and summarized 

in the University of Tabuk’s Annual Report, 

highlighting participation, topics covered, 

and outcomes achieved. This ensures 

transparency, accountability, and 

continuous monitoring of faculty 

development initiatives. 

Annual Reports  (page 168 to 170) 

10.6.7 Accessible facilities 

Through the Disability Support Unit under 

the Deanship of Student Affairs, the 

University of Tabuk is committed to 

empowering students with disabilities to 

have a successful and fulfilling university 

experience. The university provides a 

comprehensive range of specialized services 

and accessible facilities that ensure full 

participation in academic and campus life. 

Inclusive Learning Environment 

The university strives to provide an inclusive 

educational environment that supports 

students with disabilities through academic 

support, technological assistance, and 

tailored facilities, enabling them to pursue 

their academic and personal aspirations with 

confidence and independence. 

Campus Facilities 

● Wheelchair-accessible ramps and 

seating areas: Wide ramps and 

wheelchair spaces are available 

https://drive.google.com/file/d/1Kt_6aA8sVk0Mr7baYGv35hAez0okCqxg/view?usp=drive_link
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across campus, maintained regularly 

for safety and comfort. 

 

● Accessible entrances: Building 

entrances are equipped with barrier-

free pathways to ensure smooth 

access to academic and 

administrative units. 

 

● Accessible restrooms: Specially 

designed restrooms with supportive 

fixtures and accessibility features. 

 

● Elevators: Modern elevators in 

academic buildings, meeting safety 

and accessibility standards. 

 

● Guidance signage: Clear visual and 

audio signage across campus to assist 

navigation. 

 

● Designated parking: Reserved 

parking spaces near main entrances, 

marked with visible signage for ease 

of access. 

For details:  

https://www.ut.edu.sa/campus-

life/disability-support-services  

Support Services 

In addition to physical accessibility, the 

University of Tabuk provides a range of 

student support services, including: 

● Reviewing medical documentation 

and educational recommendations. 

 

● Developing individualized adaptation 

plans. 

 

● Assisting students in accessing 

academic support. 

 

● Arranging adapted exam conditions 

or classroom settings. 

 

● Providing study materials in 

alternative formats (Braille, large 

print, audio). 

 

● Enhancing self-learning skills and 

promoting independence. 

For details:  

https://www.ut.edu.sa/campus-

life/disability-support-services  

Awareness and Engagement Activities 

The university not only provides services and 

facilities but also organizes a variety of 

initiatives and events to enhance inclusion, 

raise awareness, and empower students 

with disabilities: 

Workshop “ للجميع  Visit of deaf and :”الجامعة 

hard-of-hearing students to the Student 

Guidance and Rights Unit and the Disability 

Support Unit within the Rufaqa’ Al-‘Ilm 

initiative.  

https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
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https://x.com/dsa_ut/status/18328595228

52942104?s=48 

World Disability Day Celebrations 

https://x.com/dsa_ut/status/18562891250

67866300?s=48 

https://x.com/dsa_ut/status/18639550901

15039461?s=48 

https://x.com/u_tabuk/status/1864666331

850723472?s=48  

Creative Workshop: Cupcake decoration 

activity offering a fun and inclusive 

experience.  

https://x.com/dsa_ut/status/18562875106

21516174?s=48 

Workshop on “Mental Health for People 

with Disabilities” by Dr. Sahar Zidan, 

organized in collaboration with the Student 

Guidance and Rights Unit.  

https://x.com/dsa_ut/status/18512362634

01021636?s=48 

Sports Participation: Active participation in 

the Universities Championship for Students 

with Disabilities.  

https://x.com/dsa_ut/status/17665469526

01141541?s=48 

https://x.com/dsa_ut/status/17661997724

30377435?s=48 

https://x.com/dsa_ut/status/17654374165

53267310?s=48 

Training Program: Course on E-commerce 

delivered by Saei Foundation for training and 

employing people with disabilities.  

https://x.com/dsa_ut/status/17527356639

95142249?s=48 

Welcome Ceremony: Reception event for 

new students with disabilities, held by the 

Disability Support Unit 

https://x.com/dsa_ut/status/16968055671

66079239?s=48 

https://x.com/dsa_ut/status/1832859522852942104?s=48
https://x.com/dsa_ut/status/1832859522852942104?s=48
https://x.com/dsa_ut/status/1856289125067866300?s=48
https://x.com/dsa_ut/status/1856289125067866300?s=48
https://x.com/dsa_ut/status/1863955090115039461?s=48
https://x.com/dsa_ut/status/1863955090115039461?s=48
https://x.com/u_tabuk/status/1864666331850723472?s=48
https://x.com/u_tabuk/status/1864666331850723472?s=48
https://x.com/dsa_ut/status/1856287510621516174?s=48
https://x.com/dsa_ut/status/1856287510621516174?s=48
https://x.com/dsa_ut/status/1851236263401021636?s=48
https://x.com/dsa_ut/status/1851236263401021636?s=48
https://x.com/dsa_ut/status/1766546952601141541?s=48
https://x.com/dsa_ut/status/1766546952601141541?s=48
https://x.com/dsa_ut/status/1766199772430377435?s=48
https://x.com/dsa_ut/status/1766199772430377435?s=48
https://x.com/dsa_ut/status/1767134729667547498?s=48
https://x.com/dsa_ut/status/1765437416553267310?s=48
https://x.com/dsa_ut/status/1752735663995142249?s=48
https://x.com/dsa_ut/status/1752735663995142249?s=48
https://x.com/dsa_ut/status/1696805567166079239?s=48
https://x.com/dsa_ut/status/1696805567166079239?s=48
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For more details, please visit: 

https://www.ut.edu.sa/campus-

life/disability-support-services 

10.6.8 Disability support services 

Through the Disability Support Unit under 

the Deanship of Student Affairs, the 

University of Tabuk is dedicated to 

empowering students with disabilities and 

ensuring their full participation in academic 

and campus life. The university provides a 

wide range of tailored support services 

designed to reduce challenges, promote 

independence, and create an inclusive 

educational environment. 

Core Support Services 

● Reviewing medical documentation 

and accompanying educational 

recommendations. 

 

● Developing individualized adaptation 

plans to match students’ specific 

needs. 

 

● Assisting students in accessing 

available academic support inside or 

outside the university. 

 

● Arranging adapted exam conditions, 

classroom settings, or special 

accommodations. 

 

● Providing accessible learning 

materials (Braille, large print, audio 

formats). 

 

● Enhancing learning strategies and 

fostering independence and self-

reliance. 

For details:  

https://www.ut.edu.sa/campus-

life/disability-support-services  

Awareness and Training Initiatives 

The university regularly organizes awareness 

programs, workshops, and training activities 

to support inclusion and empower students 

with disabilities: 

Workshop “ للجميع  Visit of deaf and :”الجامعة 

hard-of-hearing students to the Student 

Guidance and Rights Unit and the Disability 

Support Unit within the Rufaqa’ Al-‘Ilm 

initiative. 

https://x.com/dsa_ut/status/18328595228

52942104?s=48  

World Disability Day Celebrations: Inclusive 

events highlighting willpower and the 

importance of accessibility, held at Al-

Rimiyah Resort.  

https://x.com/dsa_ut/status/18562891250

67866300?s=48 

https://x.com/dsa_ut/status/18639550901

15039461?s=48 

https://x.com/u_tabuk/status/1864666331

850723472?s=48  

 

https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
https://x.com/dsa_ut/status/1832859522852942104?s=48
https://x.com/dsa_ut/status/1832859522852942104?s=48
https://x.com/dsa_ut/status/1856289125067866300?s=48
https://x.com/dsa_ut/status/1856289125067866300?s=48
https://x.com/dsa_ut/status/1863955090115039461?s=48
https://x.com/dsa_ut/status/1863955090115039461?s=48
https://x.com/u_tabuk/status/1864666331850723472?s=48
https://x.com/u_tabuk/status/1864666331850723472?s=48
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Creative Workshop: Cupcake decoration 

activity promoting creativity and 

engagement.  

https://x.com/dsa_ut/status/18562875106

21516174?s=48  

Workshop on “Mental Health for People 

with Disabilities” by Dr. Sahar Zidan, in 

collaboration with the Student Guidance and 

Rights Unit.  

https://x.com/dsa_ut/status/18512362634

01021636?s=48  

Sports Participation: Representation of the 

University of Tabuk in the Universities 

Championship for Students with Disabilities.  

https://x.com/dsa_ut/status/17665469526

01141541?s=48 

https://x.com/dsa_ut/status/17661997724

30377435?s=48 

https://x.com/dsa_ut/status/17654374165

53267310?s=48 

Training Program: Course on E-commerce by 

Saei Foundation to enhance training and 

employment opportunities.  

https://x.com/dsa_ut/status/17527356639

95142249?s=48  

Welcome Ceremony: Reception event for 

new students with disabilities to familiarize 

them with available services.  

https://x.com/dsa_ut/status/16968055671

66079239?s=48  

10.6.9 Disability access scheme 

The University of Tabuk, through the 

Disability Support Unit at the Deanship of 

Student Affairs, provides a comprehensive 

access scheme for students with disabilities 

that combines mentoring, targeted support, 

and inclusive initiatives. These schemes are 

designed to ensure equal opportunities, 

enhance independence, and empower 

students academically and socially. 

Mentoring 

Personalized guidance for new students with 

disabilities, including orientation sessions 

and welcome programs. 

https://x.com/dsa_ut/status/16968055671

66079239?s=48  

Academic mentoring to support learning 

strategies, study skills, and adjustment to 

university life. 

Peer mentoring and awareness workshops 

such as “الجامعة للجميع” under the Rufaqa’ Al-

‘Ilm initiative, which promotes inclusion and 

understanding among all students. 

https://x.com/dsa_ut/status/18328595228

52942104?s=48  

Other Targeted Support 

Development of individual adaptation 

plans tailored to each student’s medical 

and educational needs. 

https://www.ut.edu.sa/campus-

life/disability-support-services  

https://x.com/dsa_ut/status/1856287510621516174?s=48
https://x.com/dsa_ut/status/1856287510621516174?s=48
https://x.com/dsa_ut/status/1851236263401021636?s=48
https://x.com/dsa_ut/status/1851236263401021636?s=48
https://x.com/dsa_ut/status/1766546952601141541?s=48
https://x.com/dsa_ut/status/1766546952601141541?s=48
https://x.com/dsa_ut/status/1766199772430377435?s=48
https://x.com/dsa_ut/status/1766199772430377435?s=48
https://x.com/dsa_ut/status/1767134729667547498?s=48
https://x.com/dsa_ut/status/1765437416553267310?s=48
https://x.com/dsa_ut/status/1752735663995142249?s=48
https://x.com/dsa_ut/status/1752735663995142249?s=48
https://x.com/dsa_ut/status/1696805567166079239?s=48
https://x.com/dsa_ut/status/1696805567166079239?s=48
https://x.com/dsa_ut/status/1696805567166079239?s=48
https://x.com/dsa_ut/status/1696805567166079239?s=48
https://x.com/dsa_ut/status/1832859522852942104?s=48
https://x.com/dsa_ut/status/1832859522852942104?s=48
https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
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Special exam and classroom 

accommodations, ensuring fair assessment 

conditions.  

https://www.ut.edu.sa/campus-

life/disability-support-services  

Provision of accessible learning materials 

(Braille, large print, audio formats). 

https://www.ut.edu.sa/campus-

life/disability-support-services  

Workshops and training programs: 

Mental Health for People with Disabilities 

by Dr. Sahar Zidan.  

https://x.com/dsa_ut/status/18512362634

01021636?s=48  

E-commerce training with Saei Foundation

to enhance employability skills.

https://x.com/dsa_ut/status/17527356639

95142249?s=48  

Inclusive recreational and social activities: 

Cupcake decoration workshop 

https://x.com/dsa_ut/status/18562875106

21516174?s=48  

Celebrations of World Disability Day. 

https://x.com/dsa_ut/status/18562891250

67866300?s=48 

https://x.com/dsa_ut/status/18639550901

15039461?s=48 

https://x.com/u_tabuk/status/1864666331

850723472?s=48  

Sports Participation: Representation of the 

University of Tabuk in the Universities 

Championship for Students with Disabilities. 

https://x.com/dsa_ut/status/17665469526

01141541?s=48 

https://x.com/dsa_ut/status/17661997724

30377435?s=48 

https://x.com/dsa_ut/status/17654374165

53267310?s=48 

For more details, please visit: 

https://www.ut.edu.sa/campus-

life/disability-support-services  

10.6.10 Disability accommodation policy 

The University of Tabuk is committed to 

empowering students with disabilities by 

ensuring equal educational opportunities 

through comprehensive support services 

and policies. The Disability Support Unit at 

the Deanship of Student Affairs provides a 

wide range of programs that include 

academic accommodations, psychological 

and social support, and interactive activities. 

https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
https://x.com/dsa_ut/status/1851236263401021636?s=48
https://x.com/dsa_ut/status/1851236263401021636?s=48
https://x.com/dsa_ut/status/1851236263401021636?s=48
https://x.com/dsa_ut/status/1752735663995142249?s=48
https://x.com/dsa_ut/status/1752735663995142249?s=48
https://x.com/dsa_ut/status/1752735663995142249?s=48
https://x.com/dsa_ut/status/1856287510621516174?s=48
https://x.com/dsa_ut/status/1856287510621516174?s=48
https://x.com/dsa_ut/status/1856287510621516174?s=48
https://x.com/dsa_ut/status/1856287510621516174?s=48
https://x.com/dsa_ut/status/1856289125067866300?s=48
https://x.com/dsa_ut/status/1856289125067866300?s=48
https://x.com/dsa_ut/status/1863955090115039461?s=48
https://x.com/dsa_ut/status/1863955090115039461?s=48
https://x.com/u_tabuk/status/1864666331850723472?s=48
https://x.com/u_tabuk/status/1864666331850723472?s=48
https://x.com/dsa_ut/status/1766546952601141541?s=48
https://x.com/dsa_ut/status/1766546952601141541?s=48
https://x.com/dsa_ut/status/1766199772430377435?s=48
https://x.com/dsa_ut/status/1766199772430377435?s=48
https://x.com/dsa_ut/status/1767134729667547498?s=48
https://x.com/dsa_ut/status/1765437416553267310?s=48
https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
https://www.ut.edu.sa/campus-life/disability-support-services
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These initiatives aim to foster full inclusion, 

enhance student engagement, and ensure 

equal opportunities for success within the 

university environment. 

For more details, see page 21: 

Policy on Reasonable Accommodation for 

Persons with Disabilities at the University of 

Tabuk  

10.6.11 Anti-harassment policy 

The University of Tabuk is committed to 

maintaining a safe, respectful, and inclusive 

environment for all students, faculty, and 

staff. Harassment in any form verbal, 

physical, or digital is strictly prohibited, and 

the university provides clear, confidential 

procedures for reporting and addressing 

complaints. This policy is aligned with the 

Anti-Harassment Law (Royal Decree No. 

M/96, 16/09/1439H) and its Executive 

Regulations (1440H). For more details on the 

policy see page 23 

University of Tabuk Anti-Harassment Policy  
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