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I. Brief Overview of the College:
1.1 Historical Background of the College
The college was established by the decision of the Higher Education Council No. (24-66-
1432) dated 20/10/1432 AH, with the approval of the Custodian of the Two Holy Mosques,
King Abdullah bin Abdulaziz Al Saud, who was the Prime Minister and Chairman of the
Higher Education Council. This decision was part of the council's resolutions during its 66th
session held on 18/11/1432 AH, leading to the establishment of the College of Business
Administration at the University of Tabuk. The college encompasses five academic
departments: Accounting, Marketing, Management, Finance and Investment, and
Management Information Systems. It aims to contribute to achieving the vision, mission, and
objectives of the university by supplying the labor market with graduates who support the
process of building and developing the Kingdom of Saudi Arabia. Additionally, the college
will offer postgraduate programs leading to master's degrees in Business Administration and
Accounting. The college also seeks to obtain national and international academic
accreditation for all its programs.
I. 2 The College's Mission, Objectives, and Departments
The college aspires to excel and achieve leadership in the fields of business administration
and scientific research at the local and regional levels.

a) Mission

The college is committed to offering distinguished academic programs to equip the labor
market with qualified professionals and to conduct high-quality research and studies that
contribute to serving the community.

b) Objectives

« Provide and develop academic programs that achieve a competitive edge for graduates
and align with the requirements of academic accreditation.

o Create a supportive environment that encourages conducting research and studies,

contributing to community development.

o Develop effective communication channels to strengthen the reciprocal relationship

with the labor market and the local community.




c) Departments of the College:

The college includes the following departments:

e Accounting Department

e Marketing Department

o Management Department

e Finance and Investment Department

o Management Information Systems Department

d) Academic Degrees Offered by the College:

The college offers a Bachelor's degree in all its academic departments.

Il. Overview of Management Information System Department

The Department of Management Information Systems was established in the academic
year 1432/1433 AH (2011/2012 AD) following the approval of the Custodian of the Two
Holy Mosques, King Abdullah bin Abdulaziz Al Saud, on the resolutions of the Higher
Education Council during its sixty-sixth session, held on 18/11/1432 AH. This decision led to
the establishment of the Faculty of Business Administration (FBA) at the University of
Tabuk, which includes five academic departments, one of which is the Department of

Management Information Systems.

The FBA is dedicated to delivering high-quality academic programs and conducting
rigorous research and studies in the field of Management Information Systems. Its primary
objective is to cultivate qualified human resources that meet the demands of the local and

regional labor market.
11.1 MIS DEPARTMENT MISSIION

To provide student-centered academic environment in Management Information Systems,
equipping graduates with the knowledge, skills, values, and professional competence needed
to excel in the evolving business landscape. The department is committed to motivating
innovation, social engagement, and promoting faculty-driven research that addresses

contemporary challenges.




11.2 The Bachelor of Management Information Systems (MIS) Program
The MIS Department offers one program, which is the Bachelor's degree in Management
Information Systems.
Program Mission
To provide a student-centered education in Management Information Systems, equipping
graduates with the knowledge, skills, values, and professional competencies needed to cope
with evolving labor market requirements, while promoting research-driven innovations in

MIS and social engagement.




MIS Department MIS Program

MIS Goals

G1. Students’ Development:
Create a student-centered
academic environment
equipping MIS graduates
with knowledge, skills,
values, and competence for
the evolving business

landscape.

G2. Innovative and Relevant
Education: Employ
innovative teaching methods
and enhance curricula to

ensure alignment with labor

MIS Obijectives

1.1 Equip students with the
skills to innovate and
advance their learning
experiences in the field of

MIS development.

1.2 Provide students with
academic and career
advising related to their

chosen field.

1.3 Cultivate integrity,
ethical, professional, and
academic excellence in MIS
students, encouraging active
engagement in finding
constructive solutions to
societal challenges and
fostering responsible
citizenship.

1.4 Empower MIS students
to navigate, select, and
utilize advanced digital and
ICT tools for diverse data
analysis, visual information
projects, and supporting
research and academic
endeavors.

2.1 Incorporate innovative
teaching strategies and tools
to enhance student creativity
and adaptability in MIS

education.

MIS Goals

G1. Students’
Development:
Provide a student-
centered education
that equips MIS
graduates with the
required knowledge,
skills, values, and
professional

competencies.

G2. Graduate
Competence:
Graduate MIS cadres
equipped to tackle

industry challenges

MIS Objectives

1.1 Equip students with
foundational and
specialized knowledge in
MIS to address real-
world business and
technological challenges.
1.2 Provide personalized
academic guidance to
help students align their
learning with
professional and career
aspirations in MIS.

1.3 Foster ethical
awareness and
professional values in
students to ensure
responsible and
competent contributions
to the MIS field.

1.4 Develop students'
proficiency in leveraging
digital tools and
technologies to analyze
data, solve problems, and
create innovative MIS

solutions.

2.1 Incorporate industry-
aligned teaching methods
to equip students with the
skills to address MIS

challenges effectively.




market demands,

encouraging creativity and

adaptability among students.

G3. Faculty-Driven Research

Excellence: Promote faculty-
driven research to address
contemporary challenges,
encourage innovation, and
contribute to advancements
in Management Information

Systems.

2.2 Update MIS curricula to
align with evolving labor
market demands and

emerging industry trends.

2.3 Encourage hands-on
learning experiences
through case studies,
practical projects, and real-
world applications to
develop critical problem-
solving skills.

3.1 Increase scientific
research among MIS faculty
to address contemporary
challenges and contribute to
sustainable advancements in
MIS.

3.2 Enhance the quality of
MIS research through
innovation and adherence to

academic standards.

3.3 Uphold NCAAA and
AACSB standards to foster
innovative faculty-driven
research and scholarly
contributions in MIS.

3.4 Attract and retain
distinguished faculty to
advance impactful MIS
research and address
contemporary challenges

through collaboration.

and meet labor market
demands through
modern teaching
methods and practical

learning.

G3. Research and
Innovation: Promote
research-driven
innovation by
motivating to conduct
cutting-edge MIS

research.

2.2 Provide practical
learning experiences
through internships and
real-world projects to
enhance job readiness.
2.3 Continuously update
program curricula to meet
evolving labor market
demands and emerging

technology trends.

3.1 Encourage faculty to
conduct applied MIS
research that addresses
program-relevant
challenges and supports
innovation in the
curriculum.

3.2 Provide faculty with
resources and incentives
to produce high-quality,
cutting-edge research in
key MIS focus areas.

3.3 Promote collaboration
between faculty and
industry partners to align
research with emerging
technological trends and
market needs.

3.4 Facilitate the
dissemination of MIS
research findings through
program-led seminars and

workshops.
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G4. Social Engagement:
Encourage partnerships with
community stakeholders to
promote social responsibility
and meaningful societal

contributions.

*khkkkkhkikikx

4.1 Enhance MIS
collaborations with industry
employers and community
stakeholders through events
that foster social
responsibility and societal

contributions.
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G4. Social
Engagement:
Encourage social
engagement through
community initiatives
and partnerships that
prepare students to
contribute
meaningfully to
society and the

business world.
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4.1 Facilitate student
participation in
community initiatives
and industry partnerships
to develop skills for
meaningful societal

contributions.
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11.3 Requirements for Awarding the Academic Degree:
The Bachelor's degree in MIS from the College of Business Administration is awarded to

students who achieve a cumulative GPA of no less than 2.0 out of 5, after successfully

completing a total of 128 credit hours, distributed as follows:

Program Structure Required/ Elective | No. of courses | Credit Percentage
Hours

Institution Requirements Required 20.3%
Elective 5 13 10.2
College Requirements Required 6 17 13.3%
Elective 1 3 2.3%
Program Requirements Required 19 57 44.5%
Elective 2 6 4.7%
Capstone Course/Project Required 1 3 2.3%
Field Training/ Internship ~ Required 1 3 2.3%

Residency year
Others (Free Course)




11.4 Professions/jobs for which students are qualified

Code Profession/Job Code Profession/Job

235906 | Assistant Academic Researcher 252102 | Database Management Specialist

212004 | Data Analyst 242117 | Assistant Specialist of Business Intelligence
251204 | Programmer Analyst 252104 | Database Programmer

242108 | Project Management Specialist 216201 | Web Designer

11.5 Structure of the MIS Study Plan

Jaaies ol (26) W panada g dbay | aledl alasy | alatia
. 38y FRCF ST
20y | 320y 58all sl
calbitall " alsludl o | AadaladyI Aty 5oEall sl . 18all 5
I Ll e R B TR T Ll e
¥
3 2 | 2 I“ggi:;cf;';lgw Bl g iene | CECLIOL | 1
3 | s B | o | souri |
applications el | 4daaless 2
3 15 English (1) (V) cg s ELS1101 | .3
2 2 cormmuni cation skills Juci ¥l ol lea CID1101 4
EL31101 3 15 English (2) (V) o=l EL31102 5
Introduction to . MATHI110
oy il B
? ? IMathematics pdioll g o 1 o
Idamic culture . s
" o M}l adasl]
2 2 betwe:udtr:rti:it:;n and IRTITIRY ISLs1101 | .7
2 2 Arabiclanguage skills | 4o=dl 481 <l jlga ARAIB“U 8
Introduction to . STATII0
3 2 2 Statistics : Il te 1 2
Ethics and <
Lo . (N ER
ISLS1101 2 2 Civilizational valuesin | rils © i_ ISL31201 |.10
Il am Fh}l@@‘,haﬂl
26 | 3 | 4 | a8 & -
Jadine dolu (13) WS panady s o L5AN | plall slaey | it
' Yl ksl | sl 3 . do alatl BBL 5 saal P idl
‘_TqaLuiI u_‘ﬁ_&l :.1 - ;5::.1 (.15-‘9 ‘!‘,)h; M 3 3 adl o HI 24l ey E
Academic writing i<yl
{Elective General el el | ARABLZS
3 3 Preparation - e bl 1 1
(et
Languages)
Introduction to el 4dn
Saentific Research _)Ln:.f |
5 ) (Elective General T ﬁl;fl EDUF125 |
Preparation- ’ Lol : 1 '
Professional and (koS y Apemcil
Personal) T
Tourism and Heritage ,
. — &l il Aslanll
(Elective General ')IﬁJl L |
2 2 Preparation-Culture and | ple hel sl THM1251 | .3
P U (¥ 4t
Humanities) ‘

10




Introduction to aplad 4 Lok
Applications of FER
3 2 2 Intelli gence Artificial PSRV | CsC1251 | 4
(Elective General Ao ol ] g bkl
Preparation - Technical) {Amill-
Comn_lercial Law 5 ]
3 3 (Elective General Pt g o) Lawl203 | 5
Prcparat_wn - .Natura.l & (A s Apmpd
Social Science) ‘
13 p 12 X axall
Jadins dolu (18) 4 pamaiy s duylaay | A i,
38y 3a e dabedl] el sas Ay sala iyl A3t 8l il A3l 58l aul Rl Say 3
qlliall | clbiall | aleldl | gox | Aas | gl dypell
el Galdiall | Vaaieall @
inci 5753 | {2 d2e
3 3 Principles of SR MKET1201 | 1
IMarketing
el 1 1 Al 1o g dan
ACCTI11 3 3 Principles of Financial dlabl a8l e FINIZ01 | 2
01 Management
1t ¥t d e
3 3 Pnnmples Df ‘E’_ s FIN1202 | 3
Microeconomics =l
1t | ¥ ligdaa
FIN1202 3 3 Mp‘mc“’les of ol bi¥lighe | o o0s [ 4
ACroEeconomics
3 3 Principles of (V) Audaalliedos | 4 o071 | 5
Accounting (1)
ACCTI1 3 3 Principles of (V) Al mall {60020
01 Accounting (2) ACCT1201 .6
13 18 £ i
JSaan el (3) W panady g LAY | A elatbite
5 ne daball aleludl ne -
il Jay | 2V 2 . . . 3ty 5 Ball sl .
: albiall | aleludl N | asadyl Ry el sl ? FE-FUR VR
T R il il Ko LY
FIN1201 3 3 Principles of Jaiwdlfgdae | FIN1203 | .1
Investrnent
ACCT1201 3 3 Cost Accounting calSilldaudaa | ACCTI1203 | .2
Human Resources 3l gall a1l
MGTI1101 3 3 Management P MGTI1303 | 3
MKT1201 3 3 Marketing el islsl | MKT1305 | 4
Management
Organizational 1 Ll
MGT1101 3 3 Y hecicr sadadl Ll | MGT1201 | .5
S A8l (62) WS ol g iy acdll alalbis
e 34 ne Aledl] cleladl aas - .
uhﬂj“ lisiall | aleludl 5 | e | gt | 1A sl a.._u_',h”a:ﬂlyl waadize | g
& Oaliall | daamall | TR ¢ ~
2 2 Principles of oldflsdne | MGTI101 | 1
Management
Management oo gleal | Al
MGTLIO! . : Information Systems Ayl MIsiioL 2

11




Principles of ’
; ligdia
3 2 2 Programming (1) (V) dsapdligdia | CSC1252 | 3
Principles of T T
CsCl1252 3 2 2 Programming (2) (V) doa sl 0l CSC1253 4
3 2 2 Database Systems Al e lé o | MIS 1201 | 5
MIS 1101 3 3 E-commerce A Y la =l | MIS 1202 | 6
Production and PRVPR
MGT1101 3 3 Operations gl bl 7
P ety MGT1304 | -
Management
Principles of Computer dSah foda
3 2 2 Networks ot CIT1351 .8
System Analysis and pracaiy =t
MIS1201 3 3 Design (1) (V) Adadl MIS 1301 | .9
CEC1253 3 2 | 2 Programming for M dsandl | MISI302 |10
Business
Business Intelligent : .
el Lk
3 2 2 Systems dae N1 6185 ks MIS 1303 |11
System Analysis and pracady s
MIS 1301 3 3 Design (2) (¥ Al MIS 1304 |12
3 2 2 Web Design )l pjaal CIT1251 |.13
MGT1101 3 3 Strategic Management | sl iadlasldl | MGTI1307 |.14
Decision Support Y .
MIS 1303 3 3 Systems ol psa pla MIS 1403 [.15
IT Project Ayd o Jiae 55 1]
MIS 1303 3 3 Management on sl MIS1401 |16
. : —
MIS 1101 3 7 | 2z | EmerpriseResource | aolselubsipls gy 40y |49
Planning systems iLmall
Business Modeling e Yl dzia
MIS1301 3 2 2 and Simulation 4l MIS 1404 |18
3 3 Information Security Lo gleall gyl CIT1451 |.19
Compl ete - 2
104 hours 3 3 Project ¥ 3. 0al MIS 1498 |.20
Complete i lagabl g ol
116 hours 3 3 Internship lualcu, MIS1495 [.21
62 3 | 18] s0 & axall
Saaies alelu (6) W pamada g @y WAYI audl] o,
34y ey ne Aaball aleludl sas 4320, 5 y8all aul Aty o8l aul 208all 34, 2
sl | ol | aldl [owS | e | gols PR G 2
el Galsiall | Taaiaall
Strategic Information o el 2l
MIS1101 3 3 Systems PR MIS 1305 1
Knowledge o
laylal
MIS1101 3 3 Management 48 jaall 1) MIS 1306 2
Human Resource lagheo 2oy
MIS1101 3 3 Information Systems 4 528l 3yl gall MIS 1307 1 3
MIS1101 e | el s | MIS 1405 | 4
3 3 LY
Social and Ethical E PV [ |
MIS1101 Issuesin Information | Ao 848231, MIS1406 5
3 3 Systems 4 la Y1 oo sl

12




s lanall 5 A o datantl gi dan el clalbital]

Al e Ll sae

ol pual omall ja )

30 o0 S i
cabbsall callaiadl | cdeluall | cayas | e PR
dudl el 3iadl | aaaiead]
Complete
116 3 Internship ceilaall eyl MIS1405 | 1
hours
3 3 &3 aaall
128 s 5 831 Adadl ] el LK £ ganall

13




11.6 Distribution of Courses By level

Level

Level

Level

Level

=

e Required Pre- Type of
ourse .
Course Title or Requisite LEHSIC R
Code _ (Institution, College,
Elective Courses a7 )
ELS1101  English (1) Required 3 Institution
ARAB110 ) ) ) o
L Arabic language Skills Required 2 Institution
Critical Thinking Skills
EDUF110 ) ) o
5 and its Contemporary Required 3 Institution
Applications
MATH110 Introduction to ) Institution
) Required 3
1 Mathematics
MGT1101 Principles of Management Required 2 Program
LAW1203 Commercial Law Elective 3 Institution
ELS1102  English (2) Required ELS1101 3 Institution
CID1101  Communication Skills Required 2 Institution
Islamic Culture Between . o
ISLS1101 . ) Required 2 Institution
Tradition and Modernity
STAT1101 Introduction to Statistics Required 3 Institution
CSC1101  Introduction to Computing Required 3 Institution
ACCT110 Principles of Accounting )
Required 3 College
1 1)
Management Information .
MI1S1101 Required MGT1101 3 Program
Systems
Ethics and Civilizational . o
ISLS1201 ) Required ISLS1101 2 Institution
values in Islam
ACCT120 Principles of Accounting )
Required ACCT1101 8 College
1 )
Principles of Financial )
FIN1201 Required ACCT1101 3 College
Management
Principles of )
FIN1202 ) ) Required 3 College
Microeconomics
MKT1201  Principles of Marketing Required 8 College
Principles of Programming )
CSC1252 O Required 3 Program
FIN1205  Principles of Required FIN1202 3 College

14




- Required Pre- " Type of
ourse redit ,
Course Title or Requisite requirements
Code _ Hours | nstitution, College,
Elective Courses or Program)

Macroeconomics

MIS 1201  Database Systems Required 3 Program

MIS 1202  E-commerce Required MIS 1101 3 Program
Principles of Programming .

CSC1253 ) Required CSC1252 3 Program

Introduction to
Applications of
CSC1251 Intelligence Artificial Elective 3 Institution
(Elective General
Preparation -Technical)

Academic writing (Elective

ARAB125 ) ) o
. General Preparation - Elective 3 Institution
Languages
Production and Operations )
MGT1304 Required MGT1101 3 Program
Management
System Analysis and .
MIS1301 ) Required MIS1201 3 Program
Design (1)
MIS1302  Programming for Business  Required CSC1253 3 Program
Level Digital Citizenship
GEEC125 (Elective General ) o
. Elective 2 Institution
1 Preparation-Culture and
Humanities)
Principles of Computer .
CIT1351 Required 3 Program
Networks
CE xxx College elective Course Elective 3 College
MGT1307 Strategic Management Required MGT1101 3 Program
Business Intelligent )
MIS 1303 Required MIS 1201 3 Program
Systems
Level System Analysis and .
MIS 1304 ) Required MIS 1301 3 Program
Design (2)
Introduction to Scientific
EDUF125 . ) o
) Research (Elective General ~ Elective 2 Institution

Preparation- Professional

15




Course Title

and Personal)

Required

or

Elective

Pre-
Requisite

Courses

Credit

Hours

Type of
requirements

(Institution, College,

or Program)

- CIT1251  Web Design Required 3 Program
- MIS***  Elective- Program Program
MIS1401  IT Project Management Required MIS 1303 3 Program
Enterprise Resource .
MIS1402 ) Required MIS 1101 3 Program
Planning systems
Level MIS 1403  Decision Support Systems Required MIS 1303 3 Program
7 Business Modeling and .
MIS 1404 ) ) Required MIS 1301 3 Program
Simulation
) ) Complete
MIS 1498  Project Required 3 Program
104 hours
. . Complete
MIS1495 Internship Required 3 Program
Level 116 hours
8 CIT1471  Information Security Required 3 Program
MIS*** Elective- Program 3 Program
Human Resource Elective
MIS 1307 ) MIS1201 3 Program
Information Systems
Strategic Information Elective
okl MIS 1305 MIS1201 3 Program
_ Systems
Elective :
C MIS 1306  Knowledge Management Elective MIS1201 3 Program
ourses
MIS 1405  Special Topics in MIS Elective MIS1201 3 Program
Social and Ethical Issuesin  Elective
MIS1406 ) MIS1201 3 Program
Information Systems
ACCT130 ) Elective College
. Cost accounting ACCT1201
Human Resources Elective 3 College
MGT1303 MGT1101
College Management
= el MGT1201 Organizational Behavior Elective MGT1101 3 College
Courses FIN1203 Principles of investment Elective FIN1201 3 College
MKT1305 Marketing Management Elective MKT1201 3 College
) Elective MGT1101 3 College
MGT 1403 Entrepreneurship
FIN1101
LAW1203 Commercial Law (Elective  Elective 3 Institution

Institutio
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n Elective

Courses

ARAB125

1

CSC1251

THM1251

EDUF125
1

Course Title

General Preparation -
Natural & Social Science)
Academic writing (Elective
General Preparation -
Languages)
Introduction to
Applications of
Intelligence Artificial
(Elective General
Preparation -Technical)
Digital Citizenship
(Elective General
Preparation-Culture and
Humanities)
Introduction to Scientific
Research (Elective General
Preparation- Professional
and Personal)

17

Required Pre-

or Requisite

Elective Courses

Elective

Elective

Elective

Elective

Credit

Hours
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Institution

Institution

Institution




I11. Summary of Study and Examination Regulations for the Bachelor's Degree

I11.1 General Definitions:

b)

Academic Year: Comprises two main semesters and an optional summer semester, if
available.

Semester:

A time period of no less than fifteen weeks during which courses are taught. The
registration and final examination periods are not included in this duration.

Summer Semester: A time period not exceeding eight weeks, excluding registration
and final examination periods. The time allocated for each course is doubled during
this period.

Academic Level: Refers to the stage of study. The number of levels required for
graduation is eight or more, depending on the approved study plans.

Course:

A subject associated with a specific academic level within the approved study plan for
each specialization (program). Each course has a unique number, code, name, and
detailed description of its content, distinguishing it in terms of content and level from
other courses. A specific file is maintained by the department for follow-up,
evaluation, and development purposes. Some courses may have prerequisites or
corequisites.

Credit Hour: Represents a weekly theoretical lecture lasting no less than fifty
minutes, a clinical lesson lasting no less than fifty minutes, or a practical or field

lesson lasting no less than one hundred minutes.

111.2 Definitions Related to Academic Warnings, Grading, and
Evaluations
Academic Warning:

A notice issued to a student when their cumulative GPA falls below the minimum

specified in these regulations.
Coursework Grade:

The grade awarded for activities that reflect the student's performance during the

semester, including tests, research, and educational activities related to the course.

Final Exam:

18




9)

An exam for a course held once at the end of the semester.
Final Exam Grade:

The grade obtained by the student in the final exam.

Final Grade:

The total of the coursework grades combined with the final exam grade for each

course, calculated out of 100.
Grade:

A description of the percentage or letter grade representing the final grade obtained by

the student in any course.

Incomplete Grade:

A provisional grade assigned to a course when a student is unable to complete its

requirements within the specified time. It is denoted by the letter "L" or "IC."

h)

In-Progress Grade:

A provisional grade assigned to a course that requires more than one semester to
complete due to its nature. It is denoted by the letter "M" or "IP."

Semester GPA: The result of dividing the total grade points earned by the student by
the total credit hours of all the courses studied during a semester. Grade points are
calculated by multiplying the course credit hours by the grade weight received in each

course.

I11. Definitions and Study System

Cumulative GPA:The result of dividing the total grade points earned by the student
in all courses taken since joining the university by the total credit hours.

Overall Grade: description of the student's academic achievement level during their
study period.

Minimum Academic Load:The minimum number of credit hours a student must

register for, based on their cumulative GPA, as determined by the University Council.

IV. Study and Level System

19




Undergraduate Study Structure:The undergraduate program consists of eight levels.
Advancement Between Levels:A student progresses to the next level after
successfully completing all courses in their current level.

Minimum Academic Load:The minimum academic load is 12 credit hours per
semester, or the remaining credit hours required for graduation if less than 12. With
the Dean of Admission and Registration's approval, students may register for a
maximum of 24 credit hours if this ensures graduation within the semester. If the
minimum academic load cannot be met, students are allowed to register for the
available courses only.

GPA Impact on Academic Load:A student's cumulative GPA determines the maximum
number of credit hours they may register for.

Course Registration: Students may be automatically registered for courses before the
semester starts. They are allowed to add or drop courses within the guidelines set by the

Deanship of Admission and Registration.

V. Attendance and Withdrawal from Study

1. Attendance Requirement:

o Regular students must attend lectures and practical sessions.

o A student is prohibited from taking the final exam in a course if their
attendance falls below the percentage set by the University Council, which
must not be less than 75% of the scheduled lectures and practical sessions for
the course during the semester.

o A student denied entry to the exam due to low attendance will be considered

failed in the course, and the grade " (z) 3o~ " or (DN) will be recorded.

2. Exceptions to Attendance Requirements:

o The College Council (or its delegate) may, as an exception, lift the attendance
restriction and allow the student to take the exam, provided the student submits
an acceptable excuse to the council.

o The University Council sets the minimum attendance percentage for such
exceptions, which must not be less than 60% of the scheduled lectures and

practical sessions for the course.

3. Semester Withdrawal:

20




o A student may withdraw from continuing their studies in a semester without
being considered failed if they submit an acceptable excuse to the Dean of their
College at least three weeks before the final exams.

o For colleges following an annual academic system, students may withdraw at
least five weeks before the final exams.

o For short courses, students may withdraw at least one-third of the course
duration before the exams.

o The University President may grant exceptions to these deadlines in cases of
extreme necessity.

o The grade " (¢) J\xe) " or (W) will be recorded for the semester, which will

count towards the time limit required to complete graduation requirements.

The number of semesters a student can withdraw should not exceed two consecutive
semesters or three non-consecutive semesters. For students in colleges that follow
the annual academic system, withdrawal for two consecutive years is not permitted,
and the total number of withdrawal years must not exceed two non-consecutive
academic years throughout the student's time at the university. After exceeding this

limit, the student's enrollment will be terminated.
A student may withdraw from one or more courses under the following conditions:
o Approval from the Dean of the College.

o Submission of the withdrawal request before the end of the withdrawal
deadline for the semester.

o The grade (¢) or (W) will be recorded for the withdrawn course(s).

V1. Postponement and Interruption of Studies

A student may request a postponement of studies before the end of the first week of
the semester, provided there is an acceptable reason approved by the Dean of the

College or their delegate.

The postponement period must not exceed:
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o Two consecutive semesters or three non-consecutive semesters for

semester-based systems.
o Two consecutive years for colleges that follow the annual academic system.

o A total postponement period of two non-consecutive academic years
throughout the student’s enrollment. After exceeding this limit, the student's

enrollment will be terminated.

The University Council may grant exceptions in cases of extreme necessity.

The student must submit a request for postponement of studies within the period
specified in the academic calendar approved by the University Council.

If a regular student is absent for 4 weeks from the start of the semester without
requesting a postponement, their enroliment will be terminated by the university. For a
distance-learning student, their enrollment will be terminated if they miss the final
exams for that semester without an acceptable excuse.

A student is not considered discontinued for visiting another university.

VII. Reinstatement of Enrollment

A student whose enrollment has been terminated may request reinstatement from their college

under the following conditions:

They must submit a request for reinstatement within four semesters (or two
academic years for colleges that follow the annual academic system) from the date of
termination.

The college council must approve the student's reinstatement.

If more than four semesters (or two academic years for annual-system colleges)
have passed since the termination, the student may apply as a new applicant, without
referring to their previous academic record, provided they meet the current admission
conditions. The university director may grant exceptions in this case.

A student may only be reinstated once, and the university director may grant
exceptions in urgent cases.

A student whose enrollment was terminated for academic dismissal cannot be

reinstated.
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The student graduates after successfully completing the graduation requirements
according to the academic plan, provided that their cumulative GPA is not less than 2
out of 5. The college council (or their delegate), based on the recommendation of the
relevant department council, may determine appropriate courses for the student to

raise their GPA if they pass the courses but fail to meet the required cumulative GPA.

A student is not considered to have graduated unless the University Council approves

granting them the degree.

Expulsion from the University: A student may be expelled in the following cases:
(A) If they receive up to three consecutive warnings for having a cumulative GPA
lower than the minimum required (2.00). The college council may grant a fourth
chance for students who can raise their GPA by studying available courses, under the
following conditions:

The reason for the failure is deemed acceptable by the college council.

There is an improvement in the student’s performance in the last two semesters,
measured by the ratio of total points earned in those two semesters to the total
registered credits, which should be no less than 2.00 out of 5.00. This does not include

the summer semester.

(B) If the student does not complete the graduation requirements within a period not
exceeding half the time set for their graduation, plus the duration of the program, the
college council may grant an exceptional opportunity for the student to complete the
graduation requirements, with the maximum period not exceeding double the original

time set for completion.

(C) For graduation, the following conditions apply:

The reason for academic difficulty must be acceptable to the College Council.

There must be an improvement in the student’s performance in the last two semesters,
measured by the ratio of the total points earned in those two semesters to the total
registered credits, which should be no less than 2.00 out of 5.00. This does not include

the summer semester.
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Second: The College Council may grant students who were expelled for exceeding double
the program duration an opportunity not exceeding two additional semesters under the

following conditions:

e The reason for the academic difficulty must be acceptable to the College Council.

e There must be courses remaining for the student to graduate, and they can be
completed within a period not exceeding two semesters.

e There must be an improvement in the student’s performance in the last two semesters,
measured by the ratio of total points earned in those semesters to the total registered
credits, which should be no less than 2.00 out of 5.00. This does not include the
summer semester. The University Director may grant exceptions to this condition.
Colleges must identify all such cases, present them to their councils, and notify the
Deanship of Admissions and Registration of the decision at least one week before

the semester begins.

Third: Based on the recommendation of the Dean of the College, the Academic Affairs
Committee may grant students who were expelled due to warnings an opportunity not

exceeding two semesters.

VIIIl. Grades and Honors

1. The grades a student receives in each course are calculated as follows:
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The overall cumulative GPA upon graduation is classified as follows:
o Excellent (JSa): If the cumulative GPA is 4.50 or higher.

e Very Good (I aa): If the cumulative GPA is between 3.75 and less than 4.50.
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e Good (%2): If the cumulative GPA is between 2.75 and less than 3.75.
o Acceptable (Jsie): If the cumulative GPA is between 2.00 and less than 2.75.

Honors:
o First Honor is awarded to students with a cumulative GPA between 4.75 and 5.00

upon graduation.

« Second Honor is awarded to students with a cumulative GPA between 4.25 and less
than 4.75 upon graduation.

In order to be eligible for First or Second Honors, the following conditions must be met:
e The student must not have failed any course, whether taken at the university or another

institution.

e The student must complete the graduation requirements within a time frame not
exceeding the average duration between the minimum and maximum time allowed for

staying in their program.

e The student must have completed at least 60% of their graduation requirements at
Tabuk University.

Example How to Calculate the Semester and Cumulative GPA:
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12.00 4.00 = 82 3 ACCT 231
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Total points

=4.22

64.00 = Second semester

16.00 Total units average

Total points (72.75 +
64.00)

GPA ==

Total units (18 + 16)
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IX. Important links

Student Guide for Academic Advising at the University of

Executive Rules for Student Grievances at the University
of Tabuk
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Electronic Services
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