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Servant Leadership Among Female Schools

leaders at intermediate level of (Tatweer) in Tabuk, and its
relationship with Organizational Commitment among Teachers.
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Abstract

Title of the study: Servant Leadership Among Female Schools leaders at intermediate
level of (Tatweer) in Tabuk, and its relationship with organizational Commitment
among Teachers.

Researcher name :Samha Ahmad Salm AL-harby.
Supervision : Abduallah A'ali AL-Qarni

university : University of Tabuk /the department of administration and educational
planning.

academic year: 1438- 1439 H

Aims of the study : this study aimed to identify the degree of practicing the Servant
Leadership by female leaders at intermediate level of *“ Tatweer” , and to identify the
degree of Organizational Commitment among female teachers in the schools of
intermediate level of “ Tatweer “ in Tabuk , and to reveal the relationship between the
degree of practicing the Servant Leadership by female leaders and the degree of
Organizational commitment of female teachers which is contributed to the variables
(specialization and years of experience) , in order to achieve the aims of this study the
researcher used the descriptive correlative method and also used a questionnaires as a
key tool to gather basic information for the study , then she chose a random sample
from the population study they were 105 female teachers and that was 42% of the
population study . she also prepared set of questions for this study , and to answer all
these questions the researcher used several statistical ways , the most important
findings of this study was that the degree of applying the Servant Leadership among
female leaders at intermediate level of ““ Tatweer * was great with Arithmetic mean of
(2.48) , they were arranged as follows (empowerment , commitment to developing the
society , commitment to profession morals , Interest in developing the professional
aspects of female underlying , conceptual skills) the results revealed that the level of the
Organizational Commitment among female teachers of intermediate level at “ Tatweer “
in Tabuk was high with arithmetic mean of (2.51). and also revealed a positive
correlation between the Organizational Commitment and the Servant Leadership , and
also there were significance statistical differences at the level («< 0.05) between the
averages of responses of the study’s sample about the degree of applying the the
Servant Leadership amang the female leaders at intermediate schools of ““ Tatweer *
and the level of the Organizational Commitment of female teachers according to
variables of subject and years of experience . According to the study, there were several
recommendations and the most important one was applying training programs for the
female schools leaders in order to develop their skills and their knowledge about the
Servant Leadership and its benefits for school and female teachers , And enhancing the
culture of the Organizational Commitment and to be more relating to work.

Keywords : Servant Leadership, Organizational Commitment.
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